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ROSEBUD

Primary School

Heart of the Community
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STATEMENT OF VALUES AND SCHOOL PHILOSOPHY

PURPOSE

The purpose of this policy is to outline the values of our school community and explain the vision, mission and
objectives of our school.

POLICY

Rosebud Primary School is committed to providing a safe, supportive and inclusive environment for all students, staff
and members of our community. Our school recognises the importance of the partnership between our school and
parents and carers to support student learning, engagement and wellbeing. We share a commitment to, and a
responsibility for, creating an inclusive and safe school environment for our students.

The programs and teaching at Rosebud Primary School support and promote the principles and practice of Australian
democracy, including a commitment to:

e elected government

e therule of law

e equal rights for all before the law

e freedom of religion

e freedom of speech and association

e the values of openness and tolerance.

This policy outlines our school’s vision, mission, objective, values and expectations of our school community. This
policy is available on our school website.

To celebrate and embed our Statement of Values and Philosophy in our school community, we

e display posters and banners that promote your values in our school

e celebrate our values in our assemblies and classrooms

e provide awards and recognition for students who actively demonstrate the values
e discuss our values with students in the classroom, meetings and assemblies.

VISION
Rosebud Primary School’s vision provides a positive and personalised learning environment where all students have

the opportunity to celebrate success. Our values align with our motto that Rosebud Primary School is the HEART of
the Community; HONESTY, EFFORT, ATTITUDE, RESPECT and TEAM-WORK.
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MISSION

Rosebud Primary School’s mission is to provide all students with positive, personalised learning, ensuring they all
have opportunity to succeed. We firmly believe that the village educates the child, and everyone in our community is
part of the education process.

OBJECTIVE

Rosebud Primary School’s objective is to ensure all students leave our school with a practical understanding of the
curriculum and are confident, life-long learners.

VALUES
Rosebud Primary School’s values are:
e Honesty
e Effort
e Attitude
e Respect

e Team-work
BEHAVIOURAL EXPECTATIONS

Rosebud Primary School acknowledges that the behaviour of staff, parents, carers and students has an impact on our
school community and culture.

Staff have a range of expectations around behaviour and must follow our school and Department policies and the
Victorian Public Service Code of Conduct and Values. Teaching staff also adhere to the Victorian Teaching
Profession's Code of Conduct.

Students are supported by school staff to meet expected standards of behaviour as outlined in our Student
Wellbeing and Engagement Policy, Inclusion and Diversity Policy and Bullying Prevention Policy

Information about the expectations on parents and carers to ensure schools remain respectful and inclusive places is
outlined in the Department’s Respectful Behaviours within the School Community Policy.

As principals and school leaders, we will:

e model positive behaviour and effective leadership

e communicate politely and respectfully with all members of the school community

e work collaboratively to create a school environment where respectful and safe behaviour is expected of
everyone

e behave in a manner consistent with the standards of our profession and meet core responsibilities to provide
safe and inclusive environments

e plan, implement and review our work to ensure the care, safety, security and general wellbeing of all students
at school

e identify and support students who are or may be at risk

e do our best to ensure every child achieves their personal and learning potential

e work with parents to understand their child’s needs and, where necessary, adapt the learning environment
accordingly

e respond appropriately when safe and inclusive behaviour is not demonstrated and implement appropriate
interventions and sanctions when required

e inform parents of the school’s communication and complaints procedures


https://www.vit.vic.edu.au/media/166
https://www.vit.vic.edu.au/media/166
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
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ask any person who is acting in an offensive, intimidating or otherwise inappropriate way to leave the school
grounds.

As teachers and non-teaching school staff, we will:

model positive behaviour to students consistent with the standards of our profession

communicate politely and respectfully with all members of the school community

proactively engage with parents about student outcomes

work with parents to understand the needs of each student and, where necessary, adapt the learning
environment accordingly

work collaboratively with parents to improve learning and wellbeing outcomes for students with additional
needs

communicate with the principal and school leaders in the event we anticipate or face any tension or
challenging behaviours from parents

treat all members of the school community with respect.

As parents and carers, we will:

model positive behaviour to our child

communicate politely and respectfully with all members of the school community

ensure our child attends school on time, every day the school is open for instruction

take an interest in our child’s school and learning

work with the school to achieve the best outcomes for our child

communicate constructively with the school and use expected processes and protocols when raising concerns
support school staff to maintain a safe learning environment for all students

follow the school’s processes for communication with staff and making complaints

treat all school leaders, staff, students, and other members of the school community with respect.

As students, we will:

model positive behaviour to other students

communicate politely and respectfully with all members of the school community.
comply with and model school values

behave in a safe and responsible manner

respect ourselves, other members of the school community and the school environment.
actively participate in school

not disrupt the learning of others and make the most of our educational opportunities.

As community members, we will:

model positive behaviour to the school community

treat other members of the school community with respect

support school staff to maintain a safe and inclusive learning environment for all students
utilise the school’s processes for communication with staff and submitting complaints.
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UNREASONABLE BEHAVIOURS

Schools are not public places, and the Principal has the right to permit or deny entry to school grounds (for more
information, see our Visitors Policy).

Unreasonable behaviour that is demonstrated by school staff, parents, carers, students or members of our school
community will not be tolerated at school, or during school activities.

Unreasonable behaviour includes:

e speaking or behaving in a rude, manipulative, aggressive or threatening way, either in person, via electronic
communication or social media, or over the telephone

e the use or threat of violence of any kind, including physically intimidating behaviour such as aggressive hand
gestures or invading another person’s personal space

e sending demanding, rude, confronting or threatening letters, emails or text messages

e sexist, racist, homophobic, transphobic or derogatory comments

e the use of social media or public forums to make inappropriate or threatening remarks about the school, staff
or students.

Harassment, bullying, violence, aggression, threatening behaviour and unlawful discrimination are unacceptable and
will not be tolerated at our school.

Unreasonable behaviour and/or failure to uphold the principles of this Statement of Values and School Philosophy may
lead to further investigation and the implementation of appropriate consequences by the school Principal.

At the Principal’s discretion, unreasonable behaviour may be managed by:

e requesting that the parties attend a mediation or counselling sessions
e implementing specific communication protocols

e written warnings

e conditions of entry to school grounds or school activities

e exclusion from school grounds or attendance at school activities

e reports to Victoria Police

e legal action

Inappropriate student behaviour will be managed in according with our school’s Student Wellbeing and Engagement
Policy and Bullying Prevention Policy.

Our Statement of Values and School Philosophy ensures that everyone in our school community will be treated with
fairness and respect. In turn, we will strive to create a school that is inclusive and safe, where everyone is empowered
to participate and learn.

COMMUNICATION

This policy will be communicated to our school community in the following ways:
e Available publicly on our school’s website
e Included in staff induction processes
e Made available in hard copy from school administration upon request
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FURTHER INFORMATION AND RESOURCES

Department of Education policies and resources:

Work-Related Violence in Schools Policy

Respectful Behaviours within the School Community Policy

Rosebud Primary School’s policies:

e Student Wellbeing and Engagement
e Visitors Policy

POLICY REVIEW AND APPROVAL

Policy last reviewed 05/2025
Endorsed by School Council
Next scheduled review date 05/2029

Rosebud Primary School is proud to be the Heart of the community.

We are focused on building staff capacity and constantly improving our innovative curriculum and teaching
practice.

Our school values revolve around building gratitude and empathy with the hope of increasing student resilience. We
are the HEART of the community and we live by that acronym. Honesty, Effort, Attitude, Respect, and Team Work.

These values are further supported through explicit teaching of our school values throughout the year and the use of
restorative practices when dealing with behavioral issues.

In recent years, we have experienced considerable growth with our student population now at 600. Enrolments also
increase throughout the school year.

In 2021, there are 31 classes and all year levels work in teams. We embrace differentiated learning and have an
innovative approach to achieve this — Targeted Learning Groups. We operate with Junior and Senior Math’s and


https://www2.education.vic.gov.au/pal/work-related-violence-schools/policy
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
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English Specialists. Each year level has Math’s and English timetabled for 100 minutes, 4 days per week, with extra
teachers assigned to each year level. Groups are structured around both ability levels and multi-ability groups.

There are approximately 70 staff members across a range of fulltime and part-time positions and together offer a
diversity of experience, expertise and gender balance. Our specialist curriculum areas include Music, Physical
Education, ICT / Science (STEM) and Art.

Our lunchtime programs are engaging and include sport, ICT, quiet rooms, music, art, hands-on learning, the
Rosebud foreshore playground and lots more.

Parents are openly welcomed into our school and participation and support is excellent. Our Parents Association,
School Council, Market Committee and Facilities Committee are essential parts of our school. Our fundraising arm
provides valuable financial support for our school; this helps redress social disadvantage.

Parents attend outdoor education excursions and camps. Classroom support is strongly encouraged. This partnership
is essential to our school’s success.

School Council is very active and enthusiastic and this helps create a sense of school pride, which is evident in the
manner in which the school is presented.

The school offers a broad range of extra-curricular programs and activities to which our teachers are very
committed. Our outdoor education program is a highlight and a unique part of our school.

Student Voice is very important to our school and Junior School Council is a vital component. Our student leadership
program is a major pillar of our school.

We run our own before and after school care and holiday program that is also available for families.

We are extremely proud of, and continue to develop our school’s curriculum, and are always striving to improve our
teaching practice. Our strong focus on student wellbeing is further supported by a dedicated Student Wellbeing
Officer and through Respectful Relationships. This approach enables us to provide early intervention strategies and
nurture happy, well balanced students.

Playground areas are located across the multi-level site and students have access to a range of areas including a
well-maintained oval, several hard court areas, playground equipment, a central courtyard extensive gardens and a
school farm. We also make extensive use of the Foreshore and its playground as a lunchtime activity and for
sporting outdoor education and environmental sessions.

Our state of the art classroom facilities are located in year level pods, all designed with break out facilities used in
English and Math’s sessions. Specialist programs are all allocated learning spaces including physical education, which
has access to the school’s brand new gymnasium, and big shed. Our Music room supports three soundproof
instrumental teaching rooms and instrumental Music teachers. Our Art room is a modern purpose built facility and
our ICT/Science room is fully equipped with the latest technological equipment, both a feature in our state of the art
Learning Hub.




